CITY OF PONTIAC, MICHIGAN
GENERAL EMPLOYEES RETIREMENT SYSTEM
BOARD OF TRUSTEES
APRIL 25, 2012

A regular meeting of the Board of Trustees was bel#Vednesday, April 25, 2012 at the City
Council Conference Room, Second Floor, City Hal¥%0 Woodward Avenue, Pontiac,
Michigan 48342. The meeting was called to orddr.36 p.m.

TRUSTEES PRESENT OTHERS PRESENT

Shirley Barnett Cynthia Billings, Sullivan, Waisher & Patton
Koné Bowman Chris Kuhn, Gray & Company

Leon Jukowski, Mayor Ellen Zimmermann, Retirement Administrator
Phyllis Long Jane Arndt, M- Administrative Astint

John Naglick, Secretary Larry Marshall, Retifagived at 1:38 p.m.)
Tuesday Redmond Linda Watson, Retiree

Sheryl Stubblefield
Patrice Waterman
Kevin Williams

TRUSTEES ABSENT
Charlie Harrison, Chairmafexcused)

PUBLIC DISCUSSION/UNION REPRESENTATIVES

AGENDA CHANGES

Vice Chair Bowman indicated that he will not beeatting the MAPERS or NASP conferences
this year and asked the Board to approve his ateraat the Wharton IFEBP Conference on
Hedge Funds, Real Estate and Other Alternativestnvents being held in San Francisco,
California, July 16-18, 2012.

He indicated that the focus of this conference# estate and hedge fund investments. As the
Board knows he is not comfortable with real estatestments and feels he will be able to attain
more information and knowledge so he can make & imbormed decision when these types of
investments come before the Board.

RESOLUTION 12-035 By Williams, Supported by Naglick

Resolved, That the Board approve Trustee Bowmatéa@ance at the Wharton IFEBP
Conference; Hedge Funds, Real Estate and OthemaAttee Investments being held in San
Francisco, California, July 16-18, 2012.

Yeas: 9 —Nays: O
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APPROVAL OF CONSENT AGENDA
A. Minutes of Special Meeting: February 21, 2012
B. Minutes of Regular Meeting: March 21, 2012
C. Communications
1. Correspondence from AMBS Re: April 2012 Newiste
2. Correspondence from Ambassador Capital Re:sittier
3. Correspondence from Oakbrook Re: Portfolio @any March
4. Conference Information
a. GMI Ratings’ 2012 Public Funds Forum — Ség, 2012
b. Washington Legislative Update — IFEBP — Ma§, 2012
c. Public Employee Benefits Update — IFEBP -eJi®, 2012
d. Program for Advanced Trustee Studies — IFEBRBIly 30 — August 1, 2012
e. Portfolio Concepts Wharton
C. Financial Reports
1. Financial Reports — March 2012
2. Capital Calls:
a. GrayCo Alternative Partners $2,023,558
b. Mesirow Private Equity 150,000
3. Accounts Payable — April 2012
D. Retirements, Refunds, Final Calculations, Raff&ixations
1. Remove from the Rolls:
a. Donald L. Kramer (deceased 03-24-12)
b. Marjorie Shaver (deceased 04-14-12)
c. Martin Wilkerson (deceased 12-21-11)
2. Application for Service Retirement:
a. Judy Howard — PMEA 13 years, 1 month Age 60
4. Applications for Deferred Retirement:
5. Final Benefit Calculations:
a. Janet Ervin #2203 $5,247.05
b. Della Finley #2216 2,394.90

Ms. Zimmermann indicated that she would like temdtthe GMI Ratings’ 2012 Public Fund
Forum — The Future of Corporate Reform being heldark City, Utah on September 4-6, 2012.
The conference is being sponsored by the seculitigetion firm Robbins Geller. She told the
Board that an increasing part of her job is dealt securities litigation including testifying in
a number of cases. She asked the Board to appsesatendance.

RESOLUTION 12-036 By Barnett, Supported by Bowman
Resolved, That the Board approve Ms. Zimmermanténdance at the GMI Ratings’ 2012
Public Fund Forum being held in Park City, UtahSaptember 4-6, 2012.

Yeas: 9 —Nays: O
RESOLUTION 12-037 By Williams, Supported by Long
Resolved, That the Board approve the consent agendgril 25, 2012 as amended.
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Yeas: 9 —Nays: O
CONSULTANTS

Re: Gray & Company — Revised Investment Policy Stament

Mr. Kuhn referred to the revised Investment Poltgtement included in the agenda packet. He
explained that during the Manager Review Meetingnhler Capital asked that they be allowed
to increase their weighting to Commercial Mortg&geked Securities (CMBS) to 10%.

Munder came to the meeting last month to explaig thiey want to increase the weighting.

Page fifteen of the IPS was revised to change #ighting to CMBS. He asked that the Board
approve the updated IPS.

RESOLUTION 12-038By Barnett, Supported by Stubblefield
Resolved, That the Board approve the revised Invest Policy Statement.

Yeas: 9 —Nays: O

Flash Report as of March 31, 2012

Mr. Kuhn provided an overview of the flash repatad March 31, 2012. The total Plan
performance for the month is up 1.6% and 9.33%Herquarter. It was an outstanding quarter.
Private equity returns have not been reported. bEmehmark returns are less than the policy
index. When Invesco and Mesirow report their penfance we should see returns inline with
the policy index. Most managers performed witti@ benchmark for the period.

Trustee Barnett asked what happened to KennedyaCagerformance.

Mr. Kuhn indicated that March was a bad month hatrtperformance for the quarter was good
at 12.2%.

The market value as of April 20, 2012 was $420ionill
The contract with First Eagle was finalized.

Vice Chair Bowman questioned that the Board votegite First Eagle $31 million. He also
asked where the funding is coming from.

Mr. Kuhn indicated that First Eagle is a global igualue manager. The portfolio has a 10%
allocation to international equity. The Artio whtghg is 10% and the First Eagle investment
was chosen to be paired with Artio. Part of tHecation is coming from the 5% allocation to
real estate. The $31 million in assets to fundnla@ager will come from domestic equity and
$2 million from Peritus.

Last September the Board interviewed three managess Eagle, Wentworth, Hauser &
Violich and Dundee Wealth a Canadian firm.
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He stated at that meeting Vice Chair Bowman andtériNaglick both liked WHYV but as
trustees they went with the more conservativeeggsat

Vice Chair Bowman stated that he is not comfortabtl this investment.

Trustee Jukowski indicated that overall it is nddtaof money when you look at the allocations
to the other managers.

Ms. Zimmermann indicated that the portfolio is felpaed twice per year to insure that the
portfolio is inline with the target allocations. hah allocations change the portfolio is
rebalanced by taking money from the managers tiead\ger their target allocation to pay for
benefits and expenses.

Mr. Kuhn also indicated that the investment hasaaly been approved by the Board.

Vice Chair Bowman indicated that he is aware thatihvestment was already approved but he
wanted it noted that he was not comfortable gidnganager the Board does not know $31
million.

Mr. Kuhn stated that the Board gave Sawgrass $8®mand Ambassador $42 million which
were managers the Board was not previously famalitr.

Trustee Naglick said that he would like to seeTibtal Plan Values Report revised to show the
asset class allocations in bold and to show th&otalb under each allocation. It would provide
the Board with more information for certain catager He indicated that he thought the System
got out of securities lending.

Ms. Zimmermann noted that it has been a challentethe rebalancing. The System is out of
direct securities lending.

Mr. Kuhn indicated that it is just a title issue.
Trustee Naglick stated that securities lendingssr@ point for the Board.
Trustee Redmond and Mr. Marshall left at 1:56 p.m.

Mr. Kuhn stated that the Manager of Manager andvttoligan Large Cap Value looks like
domestic equity in their system. The Gray & Comp8gstem looks at the managers as a
whole.

Trustee Naglick indicated that the problem doesneed to be solved today.

Ms. Zimmermann distributed correspondence from Mur@hpital regarding one of their senior
portfolio managers, Mike Krushena, has left thenfirHe came back from spring break and
informed the firm that he had decided to leaveis Tha senior manager but not directly
involved in the System’s portfolio. Ed Goard ig tBystem’s portfolio manager. There are
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currently two lower level members taking his placel they are actively looking for a senior
portfolio manager replacement.

Trustee Redmond returned at 2:00 p.m.
Vice Chair Bowman asked if Gray & Company has amycerns with this issue.

Mr. Kuhn said it is a team process at Munder aeg tre not overly concerned. They have five
people on the team, have added some junior anagsdtare seeking a senior portfolio manager.

Trustee Naglick confirmed that this is not a prablend that Munder is simply disclosing the
departure.

REPORTS

Re: Chairman - None

Re: Secretary— None

Re: Trustees/Committees
Personnel Committee

Trustee Waterman indicated that she needs to dah&subcommittee to determine a date to
schedule the meeting.

Re: Administrator

Maniloff FOIA Request
Ms. Zimmermann indicated that she received a FOd&fuest for the Invesco Partnership Fund
VI contract from a Mr. Maniloff. She forwarded tR©IA to the Attorney.

State of Michigan Economic Vitality Incentive Pragr (EVIP) - Employee Compensation

Ms. Zimmermann referred to a summary under the eyeigl compensation portion of the State
of Michigan EVIP. It outlines what is requiredtbi City in order to be eligible under the EVIP
to receive State revenue sharing.

Delaware Courts

Ms. Zimmermann referred to the article regardirgyErelphi acquisition by TMH and how the
Delaware Courts have denied another preliminagnicion. There are questions regarding the
merger and potential violations by the CEO.

Equally-Weighted Portfolio
She referred to an article in Pensions & Invests&fdgazine regarding equally weighted
indexes.

Retirement Office Coordinator
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Ms. Zimmermann reported that the Retirement Coatdinhas been off ill since March 20,
2012. The Retirement Office Staff is working teegehings moving. There is a large backlog.

She referred to final benefit calculations on therada for Janet Ervin and Della Finley. There
has been a backlog for sometime. The benefit talons are being processed oldest first (2004
and 2008). When finals are not processed timetiythare is an overpayment it can result in a
large amount that the member needs to repay. Wigeover payment is large it is forwarded to
the actuary.

Deceased Retiree Overpayment
Ms. Zimmermann reported that a member recentlyguhaway. His retirement benefit payment
was made for three months following his death.

Ms. Billings indicated that only two overpaymentere made. She is working with the
member’s spouse to resolve the issue.

Trustee Williams asked Ms. Zimmermann whether tieeeprocess in place during an
employee’s absence.

Ms. Zimmermann indicated that when the Retiremdfit®is notified a letter is sent to the
contact asking for a copy of the death certifical@e letter also indicates whether the benefit
has terminated or if there is a beneficiary. Thet@ check list of all the items that need to be
processed. A copy of the checklist is given toAlkkeountant and one is put in the agenda file.
In this instance, the information was not processed

Thanks to Phyllis Long

Ms. Zimmermann passed along kudos to Phyllis LdBlge has been supplying a lot of
information that the staff needs while they areggaig out of the backlog. They could not get the
job done without Ms. Long’s assistance.

Trustee Williams thanked Ms. Long for her assistanc

Hospital Deferred Retiree — Bruce Deschere

Ms. Zimmermann reported that deferred member BReschere contacted the office regarding
his retirement benefit. He is currently statiome@&uantanamo Bay. He told her that because
his benefit was only $100.00 per month he leftdaistributions in the System because the
interest rate was better and his contributions werginuing to grow.

When she reviewed his file she looked at the amotihis contributions in the System and
noted that his benefit should be much higher tHEB0¥0 per month. She processed his
retirement estimate and his benefit is approxinyzéb0.00 per month.

Since he was eligible to begin collecting a benafipril, 2011 he is requesting that his pension
be retroactive to that date since he could havareégawing his benefit last April, 2011 if he
would have been given the correct information. Stied that normally there is an exception for
office error.
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Trustee Barnett recommended that Ms. Billings nevige information and issue an opinion.

Ms. Billings said that she will review the inforn@ai. He turned sixty in March, 2011 and is
asking that his benefit be retroactive to Aprik011.

Trustee Waterman indicated that she agrees withttbeney.
Executive Order S183

Ms. Zimmermann reported that in an effort to compith the Governor’s Fiscal Accountability
Act the Emergency Manager has issued Executiver(3ti@3 effective May 1, 2012.

The Retirement System would be closed to all neeshexcept non-union. All other new hires
would be put into a defined contribution plan tisaimited to 5% of the member’s base salary
which is lower than the current rate.

The maximum multiplier will be 1.5% unless the medi is not provided with medical insurance
then the maximum multiplier will be 2.25%.

The member will also be responsible to pay 20%eirthealthcare premium or the difference
between that and the hard cap.

Trustee Naglick explained that the City gets cartavenue sharing funds if they comply with
the State. One-third of the revenue comes fromwating and transparency, the next third
comes from meeting employee compensation requiresnetc. and the last third comes from
sharing services across communities. He notedhbat are not many new members and they
will receive less pension going forward.

The City needs money. There will not be many neamioers and they will not have the same
amount of benefits. This had to be done in ordeyet the money from Governor Snyder. He
confirmed that the level of benefits will change.

Retirement Office Backlog
Ms. Zimmermann indicated that she is currently waglon the overpayment to Martin
Wilkerson. There was also an alternate payee deldRO who has not been put on payroll.

Richard Brace Retirement Option Issue

Ms. Zimmermann is also planning to follow up wittiree Richard Brace. She is investigating
the circumstance that he failed to get his beiogfiton selection in on time so it defaulted to the
Regular Option. She is not sure if they will htsmam him but he did want the Joint 100%
Survivor Option and there is no evidence he wasiaedtof this change to the default option.

Mr. Marshall returned at 2:20 p.m.

Trustee Stubblefield confirmed that there is a faergegarding whether the member submitted
his information on time and that he has not bedifiad.
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Ms. Billings indicated that this is a fixable sitioa if it should be fixed. It seems harsh not
allowing him to have the correct benefit option.

Trustee Redmond returned at 2:21 p.m.

Vice Chair Bowman requested that Ms. Billings laoto the issue.

Trustee Barnett asked when the Retirement Coomlimaexpected back.

Ms. Zimmermann indicated that she was originallg Back on April 9, 2012 but now her
physician has changed the date to either May 12 ®0December 1, 2012. She just received an
email from Ms. Craft saying that she just got duthe hospital and will submit her paperwork.
Trustee Redmond confirmed that Ms. Craft is on weddeave.

Trustee Naglick and Trustee Barnett asked if Meirdermann needs help.

Ms. Zimmermann thanked the trustees but felt it ddne easier to battle through the backlog
than bring someone in who would have to be trachezlto the complexity of the job. It will
take two or three months to catch up but it wili dene.

Re: Legal

Partial Termination

Ms. Billings reported that according to the IRS €adfull or partial plan termination occurs

when there is a 20% loss of members in a retiremplant They have reviewed the layoff list
going back to 2005. They are not looking at aipaldr year but at a particular event.

She reviewed the layoff data chart including thosembers laid off that were and were not
vested. She indicated that they feel it is justile to draw the line when the systematic layoffs
began in 2010. She confirmed that those laidro#012 would be part of the group.

She told the Board that if a member had six yebsekwice when they were laid off he or she
will be vested with six years of service.

Ms. Zimmermann confirmed that he members will beeatally deferred.
Vice Chair Bowman asked if an actuarial cost stsdgquired.

Ms. Billings indicated that the members have be&efuded in the cost studies and based on the
IRS Regulations it is not needed.

Trustee Long confirmed that the member’s benefilisb& based on the CBA in the year they
were laid off.
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Ms. Zimmermann stated that the members will beeceand will be eligible to collect when
they turn sixty.

Ms. Billings asked if the members will be notified.

Trustee Redmond confirmed that if a member waglhir€009 and was laid off in 2010 that
member is vested.

Ms. Zimmermann indicated that she would preferul fhe wages and send estimates to the
members when the information is put together.

Trustee Stubblefield asked if the IRS Rule can ghkatf off.

Ms. Billings indicated that it can if the City go#sough a few years without issues. It is the
Fact and Circumstance Rule. As long as the CisydmEmergency Manager it will not shut off.

Trustee Barnett asked how the partial terminatidhaffect the trustee elections.

Ms. Zimmermann indicated that the Member Trustetitin Notice was sent to active, deferred
and retired members that are all eligible to votetifiose two trustee positions on the Board.

Trustee Long reported that the Housing Commissiopleyees are considered terminated on the
City’s Payroll System.

Ms. Zimmermann told the Board that the active mamldo work for the Housing

Commission are not currently accruing service ¢treelcause the Retirement Ordinance has not
been amended. If the Retirement Ordinance is aatetalinclude them their service credit will
be updated. The same is true for the active mesnberking at the Library.

Trustee Long said that the Housing Commission wagit City payroll on October 1, 2011.

Ms. Zimmermann confirmed that when the Housing Cassion was first separated from the
City she sent correspondence asking that payrolinmation be sent for their employees.

Trustee Naglick confirmed that Trustee Long stopiedHousing Commission payroll. The
City offered a separation agreement but it haseen finalized. The offer from the City is
contingent on the Housing Commission paying whay thwe to the City. Without the approval
of the separation agreement no changes will be made

According to a MERC decision the Library employaes no longer City employees. The
Library is a separate entity. The Library Board dot provide for their employees to continue
in the System.

Trustee Redmond indicated that one of the emplogetge Library is a member of Teamsters.

Fiduciary Liability Insurance — Deletion of Recogrs
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Ms. Billings reported that she was still tryingdbtain the Deletion of Recourse from the
insurance agent.

LaJuan Craft Family Medical Leave Act
Ms. Billings indicated that the Family and Meditalave Act paperwork was returned to Ms.
Craft to obtain additional information from her pgigian.

Mesirow Financial Private Equity Partnership Fundd V

Ms. Billings reported that they are working on gegtthe legal documents including the Limited
Partnership Agreement, the Private Placement Memdara and the Subscription Agreement
finalized.

GASB

Ms. Billings reported that there has been concboutthe new Governmental Accounting
Standards Board (GASB) standards and how theyafféct the System’s funding status. She
explained that the new requirements are similéindse for the Other Post Employment Benefits
(OPEB) retiree health benefits and how the Cityoaats for and reports those liabilities. They
are asking for the unfunded liabilities to be repdwith the new standards in order to better
report pension liabilities for investors and fotimg municipal bonds.

GASB cannot require a municipality to fund theinp®n system under these assumptions.
Funding assumptions are determined under State Lawrder for GASB to change the
assumptions for funding, all the state laws wowddéhto be changed. She spoke with the
actuary to confirm her findings. She also attacheduple of articles for the trustees’
information.

Estate of Martin Wilkerson

Ms. Billings indicated that this issue was reporedlier under Reports. She has been in contact
with the deceased member’s spouse regarding thrpayments to the member’s account and
how to recoup those payments. There were onlyavespayments, the third payment was
returned from the financial institution.

FOIA Request — Via Yahoo Email Address

Ms. Billings reported that the FOIA was for the @stment contract with Invesco. She denied
the FOIA Request. There appears to be no proakofitng required under the law. She has not
heard from Mr. Maniloff since she contacted him.

LaJuan Craft FMLA(Continued)
Trustee William’s questioned whether including EMLA document in the legal report is a
violation of Ms. Craft’s privacy.

Ms. Billings did not feel there was any person&imation contained in the document that
would be in violation of Ms. Craft’'s privacy. Shelicated that the legal report is a confidential
document.
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Trustee Williams felt that the document containedspnal information pertaining to Ms. Craft
and should not be public information.

Ms. Billings noted that she will not put this typkinformation in the legal report going forward.

RESOLUTION 12-039By Waterman, Supported by Naglick
Resolved, That the Board approve the move to clessslion to discuss pending litigation.

Roll Call:

Trustee Barnett — yea Trustee Naglick - yea
Trustee Bowman — yea Trustee Redmond — yea
Trustee Jukowski — yea Trustee Stubblefield — yea
Trustee Long - yea Trustee Waterman - yea

Trustee Williams - yea
The Board moved to closed session at 2:48 p.m.

The Board returned from closed session at 2:57 p.m.

UNFINISHED BUSINESS
Re: Partial Plan Termination — Refer to Legal

Re: Rent/Overhead

Ms. Zimmermann reported that the City has suggesteaht cost of $3,500.00 per month for the
Retirement Office. She referred to a printoutuggested rents in the Pontiac area that range
from $8.00 to $15.00 per square foot.

Trustee Naglick indicated that the City’s cost afstudes telephones, internet and IT support.
Re: Larry Balowski — Refer to Legal (Closed Session)

Re: Trustee Elections

Ms. Zimmermann indicated that there are four ebedtithat need to be held. The four positions
are the hospital trustee, the retiree trustee @ndrember trustees. It is her opinion that all the
elections should be run at one time. In ordedémiify the ballots different colored paper will
be used. She noted that there is a return envsigpature requirement when running a malil
election.

RESOLUTION 12-040By Jukowski, Supported by Waterman

Resolved, That the Board approves the runningwf ficail elections for the Hospital Trustee
position; the Retiree Trustee position and two Memlrustee positions per the election
calendar.

General Employees Retirement System
Regular Meeting,
April 25, 2012
11



Yeas: 9 —Nays: O
Trustee Barnett asked if this will include deferrmdmbers.
Ms. Zimmermann said that they will identify peopled will use their last known address.
Trustee Waterman asked what the number of votinglmees per trustee.
Ms. Arndt indicated that there are approximatelyb0, retired members voting for the Retiree

Trustee, a total of 875 retired, active and detemembers voting for the Member Trustee and a
total of 607 retired and deferred hospital membetsg for the Hospital Trustee.

NEW BUSINESS

BS&A Software Set-up Fee

Ms. Zimmermann indicated that the Retirement Offeeeived an invoice from Joseph Sabota
for access to payroll data in the new BS&A softwaregram. She indicated that the City is
required to provide the data. No one has contaotedr provided any information other than
the invoice.

Trustee Naglick said most municipalities use BS&#ftware; the City uses it for property taxes,
water bills and accounts receivable but payratiagson the system. He said Trustee Long has
gone to ADP for 2012 and we are going to BS&A onuday 1, 2013. Originally, the plan was
to make the change July.1

Trustee Stubblefield said she has experience wi&/Band payroll should be able to download
a spreadsheet with the data the Retirement Ofgegls1

Re: Service Credit Issue — Graves

Ms. Zimmermann reported that member Rodney Graatged in 2005 before the CETA service
credit issue was determined in 2006. He was govedit for his four months of CETA time.
However, Mr. Graves was hired after 1978 and isetigtble for his CETA service credit.

She asked that the Board provide direction as tetlér to re-calculate Mr. Grave’s pension
benefit and reduce his service credit by four menth

The issue was referred to legal counsel for a recendation at the next meeting.

Re: Request for Option Change — Kilburn

Ms. Zimmermann reported that the retiree is askinghange her retirement option due to the
pension tax and the new health coverage deducindiesh is making it difficult for her family to
make ends meet.
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Ms. Billings indicated that the benefit option cahbe changed after election per the Retirement
Ordinance.

Re: Request for Retroactive Benefit — Cantu

Ms. Zimmermann reported that retiree Bridget Caetot a letter asking the Board for a
retroactive retirement benefit. She stated thatcsimtacted the Retirement Office in 2011 and
was told that no information could be found in tffice so the Retirement Coordinator would
have to check the microfilm for older records.

Ms. Zimmermann asked Ms. Arndt to further explaimatvoccurred since she spoke with Ms.
Cantu when she contacted the office.

Ms. Arndt explained that she first spoke with Man@ when she contacted the Retirement
Office in October or November, 2011. At that tiivis. Cantu indicated that she had recently
turned sixty-two and wanted to apply for her retient benefit. Ms. Cantu was told that if she
was a deferred member she would have been eligildellect her benefit upon attaining age
sixty.

When asked specific information regarding her emplent, Ms. Cantu could not provide her
actual dates of employment to help determine ifwgag vested or whether she had withdrawn
her contributions. Her employee folder could neidated, she was not listed in the deferred
database and there was no record of her havingilootions on file, so it was determined her
information must be on microfilm. Ms. Cantu’s infmation was given to the Retirement
Coordinator for verification on microfilm.

Ms. Cantu came into the office in February, 208he brought information she secured from
Human Resources including PAS Forms with her emmpiyt, personal leave and termination
dates which aided in locating her folder. Uponeeaing Ms. Cantu’s file it showed that she had
withdrawn her contributions in the past, so | whakedo locate her folder with this added
information.

Ms. Munson reviewed the paperwork which indicateat Ms. Cantu had withdrawn her
contributions in the past, however, she was ables#&that service credit toward vesting and it
was determined that Ms. Cantu was eligible to rexaipension benefit.

Ms. Billings noted that deferred members have hathirty days in advance for their benefit.
Trustee Redmond asked if there is a process ire ptanotify deferred retirees.

Ms. Zimmermann indicated that there is a card antitkler file with the deferred member’s
eligibility date. The process requires the ReteatmCoordinator to send out a letter to the
deferred member informing them of their eligibildgte and asking them to contact the
Retirement Office to start the retirement process.

Vice Chair Bowman recommended that Ms. Billingsieavthe information.

Re: Partial Plan Termination (Revisited)
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Mr. Marshall asked if a partial plan terminatiordaresting is mandatory under the IRS Rules.

Ms. Billings explained that the partial plan teraiion and vesting is mandatory based on IRS
Regulations and the System would lose its stanalsng Qualified Plan if it did not comply.

Mr. Marshall agreed that the System has no choice.

SCHEDULING OF NEXT MEETING

Regular Meeting: May 30, 2012 @ 1:30 p.m. — Cibu@cil Conference Room

ADJOURNMENT

RESOLUTION 12-041By Barnett, Supported by Redmond
Resolved, That the meeting be adjourned at 3:22 p.m

Yeas: 9 — Nays: 0

| certify that the foregoing are the true and

correct minutes of the meeting of the

General Employees Retirement System held
on April 25, 2012

Secretary, John Naglick
Asrecorded by Jane Arndt
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